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BUT IS EMPLOYEE " HAPPY?
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for moving on to another job. (Korn Ferry, 2017)
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Why would such an fantastic employee want to
leave your business?
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THE ANSWER

<) AppLearn



DISENGAGEMENT

GCKS FTOUAZ2Y 2NJ LINPOSaa g A UKRN.
AY 'y T OUAQGAGOEX a)\udzl GAZ2Yy S 2

<) AppLearn



DISENGAGEMENT
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@ 5 SIGNS OF A DISENGAGED EMPLOYEE

#1 ONDEMAND TRAINING OR SUPPORT

Each employee learns in a
different way and has
different levels of
development and training
needs. Methods of
support, like IT helpdesks
and intranets can be seen
as outdated by your
modern workforce.

These methods can also lead
to frustration in employees
struggling to find what they
need in the intranet portal and
waiting in long queues for a
response from the helpdesk.
Training content should be
easy to use and easy to
access for ali and all of the
time.

Give your employees access
to ondemand training and
support content so they can
get what they need at the
point they need it. Ask for
employee feedback on
different aspects of the
training and support content
SO you can continue to
develop its usefulness.
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#2 OFFERING GDNEMAND
FEEDBACK ONLY ANNUAL REVIEWS



